
 
(1)  "Number of Respondents" reflects all surveys returned.  Some questions were not answered and is reflected in table. 

(2)  Respondents are students, or otherwise unavailable for employment 

(3)  Percent was determined by subtracting those "Unavailable for Employment" from total respondents, then dividing "Employed”  by those available for employment. 

 

Data is based on information provided by the student on the survey instrument.   

Equal Opportunity Employer/Programmer.  

 

 

Survey Procedures: The information contained within this brochure was compiled from a survey of the 2009-2010 graduating class conducted six 

months after graduation.  A concerted effort was made to reach all available graduates for their participation, and to insure the highest rate of validity for 

this study.  The follow-up study provides information on job placement, employment status, and salaries of students graduating in 2009-2010.  These 

summaries were, of course, dependent on the amount of information returned by each graduate.  Of the graduates surveyed 67% responded to the survey. 

 Of those graduates, 97% were satisfied or very satisfied with the training they received at Blackhawk Technical College, 87% are employed with a 

median hourly wage in related occupations of $15.00.  In addition, all programs reported an average hourly wage in related occupations of $16.26 per 

hour, 76.9% of the respondents are working in fields related to their training, and 62.1% are employed in the BTC district while an additional 25.1% 

were employed elsewhere in Wisconsin.     
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Health & Human Services 
 
         

 
Culinary Arts 

 
10-316-1 16 9 3 3 3 50% 3  

 
Dental Assistant 

 
31-508-1 9 7 7   100% 3  

Diagnostic Medical Sonography 10-526-2 6 3 3   100% 3   
Early Childhood Education 10-307-1 27 23 17 1 5 94.4% 16 $9.13 

Medical Assistant 31-509-1 27 20 17 1 2 94.4% 15 $12.00  
Nursing Assistant 

 
30-543-1 292 156 38 8 110 82.6% 28 $10.50 

 
Nursing 

 
10-543-1 51 39 37  2 100% 37 $24.00 

 
Licensed Practical Nursing 

 
31-543-1 50 46 10 1 35 90.9% 10 $18.00 

Phlebotomy Technician 30-513-1 14 12 3 1 8 75% 2   
Physical Therapist Assistant 

 
10-524-1 12 11 11   100% 10 $22.50 

Radiography 10-526-1 15 8 4 2 2 66.7% 4 $21.09 

          

Public Safety          
 
Criminal Justice-Law Enforcement 

 
10-504-1 53 41 27 2 12 93.1% 19 $14.27 

 
Criminal Justice-Law Enforcement  

Academy 

 
30-504-1 

36 21 20 1  95.2% 12 $17.52 

 
EMT-Basic 

 
30-531-3 87 48 19 1 28 95% 10  

 
EMT-Intermediate 

 
30-531-4 12 6 3  3 100% 3  

 
EMT-Intermediate Tech 

 
30-531-6 0        

 
Fire Science/Fire Protection Tech 

 
10-503-2 10 6 4 1 1 80% 5 $14.47 

          

Monroe Campus          

Agribusiness Specialist 31-006-1 3 3  2 1    

Laboratory Technician Assistant 31-506-4 8 8 3 3 2 50% 1  
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Medical Coding 30-530-2 5 3 2  1 100%   

 
 

        

Business & Information 

Technology 

 
         

Accounting 10-101-1 20 16 14 2  87.5% 11 $13.00 

Business Management 10-102-3 30 22 17 2 3 89.5% 12 $11.88 

Administrative Professional 10-106-6 8 5 4 1  80% 4  

IT-Information Security 10-150-4 6 6 4 2  66.7% 2  

IT-Networking Specialist 10-150-2 13 9 7 1 1 87.5% 2 $15.50 

IT-Web Analyst/Programmer 10-152-4 9 5 3 1 1 75% 1  

Legal Administrative Professional 10-106-3 6 5 3 1 1 75% 3  

Marketing 10-104-3 8 5 3  2 100% 3  

Medical Administrative Specialist 10-106-4 18 16 11 3 2 78.6% 7 $14.03 

Supervisory Management 10-196-1 3 2 2   100% 2    
         

Manufacturing, Construction, 

and Aviation 

 
         

 
Airframe & Powerplant Technician 

 
32-402-1 11 7 5  2 100% 4  

Air Conditioning, Heating, 

Refrigeration Technology 
10-601-1 18 8 6 2  75% 3  

Computer Service Technician 31-450-1 13 11 3 1 7 75% 3  

CNC Technician 32-444-1 12 7 7   100% 6 $9.13 

Electric Power Distribution 
 

31-413-2 25 18 16 2  88.9% 5 $17.85 
 
Electromechanical Technician 

 
10-620-1 13 11 9 2  81.8% 8 $19.00 

 
Industrial Engineering Tech. 

 
10-623-1 3 2 1 1  50%   

 
Industrial Mechanic 

 
31-462-2 23 17 10 6 1 62.5% 4  

 
Mechanical Design Technician 

 
10-606-1 12 6 6   100% 4  

 
Welding 

 
31-442-1 29 19 15 2 2 88.2% 8 $15.50 

 
 

        

Transportation, Agriculture 

and Apprenticeship 

 
        

Automotive Technician 32-404-2 4 3 3   100% 3  

Diesel & Heavy Equipment Tech 32-412-1 8 2 2   100% 2   
Green Industry Technician 30-001-3 10 8 5  3 100% 4  
 
Technical Studies Journeyworker 10-499-5 8 6 4 1 1 80% 3  

 


